
Statement on the■アK ⅣIodern Slavery Act for FY 2019

1。 OveⅣiew ofthe UACJ Group Businesses

Globally,the UACJ Group,centered on UAC」 ,he aluninum mate五 al manufactllreち deploys a

wide vttety of products made from aluminum.The group is consisted of 73 companies with about

10,000 employees in total(as OfMarch 31,2020).

Regardh8 the(3roup businesses,please see the fblowing:

htts:〃 www.UACJ.co.iっ たompanv/profile/index.htm

The corporate philosophy and action guidelines ofthe Group are available at he following:

https:〃 www.UACJ.co.ipた ompanv/management/policv.htm(Corporate philosophy)

h的9Sノ/Www.UACJ.co.ipん ompanv/management/UACJwttthm(Action guidelines:he UACJ Way)

2.  Poncy on the Prevention ofForced Labor and l■ uman Trarlcking

ln order to reahze ollr corporate philosophy,the UACJ Group has stipulated comphance with

intemational nolllls wih regard to human rights,such as he lntemational Bill of Human Righs,as

well as the speciflc laws and regulations ofeach country and region.In addition,the Group strives to

respect human l■ 8htS in an business activities and will never condone forced labott hllman lrafflcking,

or child labor as stipulated in he UACJ Group Code of Conduct, which govems an maiers of

compliance involving the Group's executive oricers and employees.

3.  Initiatives for the Prevention of Forced Labor and Human Tramcking

(1) The uACJ Group annually pro宙 des educttion for its execut市 eo『lcers and employees on

the Code ofConduct during the period from October to December and conittllis the pOlicies

and initiatives conceming respect for human rights. For the supply chain, the Group

provides the CSR Procurement Guidehnes and asks an supphers to implement the salne

initiatives as the Group

(2) The UACJ Group has established a whistle― blowing desk in each ofhe Group companiesin

Japan in order to prompdy ind and corect compliance violations.In 2019,the(3roup also

established,and continues to operate,a common whistle―blowing desk at UACJ that

overseas employees can use. WVithin the Group, here have been no whistle blo、ving

consultations on forced labott human ttafrlcking, Or child labor alleging violations of the

UK Modem Slavery Act.

(3) At UACJ and all ariliated compFnieS in Japan,aFinual education pЮ grams and annual

surveys on working hour rnanagement have been implemented since iscal year 2018.Atthe

time of he annual suⅣ ey, management inteⅣ iews employees as needed, and if an

https://www.uacj.co.jp/english/company/profile/index.htm
https://www.uacj.co.jp/english/company/management/policy.htm
https://www.uacj.co.jp/english/company/management/uacjway.htm
https://www.uacj.co.jp/english/csr/social/pdf/UACJ_CSR_Guidelines.pdf


inappropttate operation is discovered,、 ve implementimprovement rneasures.

4. Future lnitiatives

(1) ThOЮugh comprehension ofhe present circ1lmstances

The Group win expand the scope and proceed色 貧her with surveys on slave l五bor in the

supply chain.

(2) Education

The UACJ GЮ up win condnually pro宙de education on respect for hlimEn ights to an

personnel atthe UACJ Group.In order to prevent lも rced labor and human ttafrlcking within

the Group's supply chttn,the Group win also continue requesting an supphers to coopera俺

wih he CSR Procurement Guidelines.

This statement has been approved by he CSR CoIImitee of UACJ Corporation on November 10,

2020.
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