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Presentation

Ueda: It is now time for us to begin the briefing. Thank you for taking time out of your busy schedule today
to attend the UACJ Sustainability Information Session.

| am Kaoru Ueda, General Manager of Investor Relations and Finance Department, and | will be the
moderator today. Thank you very much for your cooperation.

This briefing will be conducted using the explanatory materials available on our website. If you do not have
the materials at hand, please visit our website.

We would like to give you a reminder before we begin our briefing session. For the record of the
proceedings, this briefing is being recorded/recorded. The content of the briefing will be posted on our
website at a later date. We ask that attendees refrain from recording or videotaping the meeting.

Although forward-looking information may be provided in this presentation, such information is only our

current forecast. Please note that a variety of factors may cause actual results to differ materially from these
forward-looking statements.

Today's Program

Speakers Content Time

ool Telislel . The Role of Aluminum and UACJ's Contribution

(Representative Director, President)

Midori Narita ; ; ; .

(Chief Executive, Corporate Sustainability Division ReZpOgSIble’Actlon. on Climate Change Measures: 0210 -
Executive Officer) UACJ Group’s Environmental Vision 10:03~10:40
Sachio Urayoshi Enhancing the Well -Being of Employees:

(Chief Executive, Business Support Division
Executive Officer)

Break 10:40~10:50

Shinji Tanaka ) , _

Ryoko Nagata, birector, Member of the Board (outside Conversation AbOUT. the UACJ Groqp s Future: .

and parttime) From the Perspectives of the President and Outside  10:50~11:30
Makiko Akabane , Director, Member of the Board Directors

(outside and paritime)

Break 11:30~11:35
Q&A 11:35~12:00

©UACJ Corporation. Allrights reserved.

UACJ Group’s Human Capital Strategies

Here is today's program.

As you can see on the screen, our board members will be giving three presentations in the first half of the
meeting. The second half of the meeting will then be a roundtable discussion between the president and
outside directors, which will conclude with a Q&A session.

Let us now begin today's program. First, Mr. Shinji Tanaka, President and Representative Director of the
UACI, will deliver his opening remarks and explain “the role of aluminum and UACI's contribution.”
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Mr. Tanaka, thank you for your time.

Tanaka: Good morning again. My name is Tanaka. Thank you very much for taking time out of your busy
schedule today to attend the UACJ Group sustainability briefing.

Today, | would like to explain how we at UACJ pursue both economic and social value, and aim to
continuously improve our corporate value, in terms of our philosophy, vision, and strategy.

Let me begin by explaining the theme of “role of aluminum and UACJ's contribution.”

The UACJ Group Philosophy System

gl‘:\if:sf;ﬁ;p Our Purpose
Contribute to society by using raw materials to manufacture products that

Our Purpose enhance prosperity and sustainability.

Our Vision

Aluminum is our passion. It inspires our work in building a better world and a
healthier environment.

Our Vision Our Values I Our Values
L1 The UACJ Way: Our Guiding Principle

Respect and understand your associates
® Value and contribute to your workplace’s efforts to engage with the local community
® Acceptdiversity and respect people’s values
® Communicate openly with your coworkers while placing importance on individual and team
development
@ Contribute to making your workplace more positive and dynamic

Embrace honesty and foresight

® Follow the Group's 5-gen principle*

@ Sincerely respond to the expectations of stakeholders by helping the Group manufacture
,,,,,,, genuine products with integrity

@ Stay ahead of emerging trends and play an active role in protecting the environment

Be curious and challenging

The UACJ Way:
Our Guiding Principle

Respect and
understand your associates.

Embrace honesty - Be curious and
and foresight. challenging.

saf . ‘-\Cz ® Beinquisitive about changing trends and take on challenges while helping the Group
Ety and COmp‘\a provide products and services needed by society
® Aim to be creative and innovative in your work with a forward-looking perspective

= The 6-gen principle is a concept used by manufacturers in Japan that stresses the importance of the place where relevant activities happen (genba),
relevant things (genbutsu), actual conditions (genjitsu), know-how (geni), and rules (gensoku)

©UACJ Corporation. Allights reserved. 3

This is the corporate philosophy of the UACJ Group, which we have presented to you many times.

Under our corporate philosophy of “contribute to a prosperous and sustainable society with technologies
that bring out the innate power of materials,” we have defined our vision and values as follows.

Regarding our values, we have established the “UACJ way” shown here as a guideline for our actions toward
our philosophy.
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Ideals in the UACJ Group’s Long-term Roadmap, UACJ Vision 2030

Building a sustainable world by using aluminum to reduce environmental impact

Backcasting
b N

UACJ VISION 2030

E - Provide prodi that il to ietal by
' capturing demand in growing industries and markets
Create add—ed' Yy - Enhance aluminum materials to bring economic benefits to
value products  issues facing communities worldwide
- Develop all-new products and business models that offer
solutions for challenges facing society

& - Helping to reduce envi | impact gl duct life
Material Issues cycles ;
p 0 _Driving_a circular economy Mobility Lifestyles and Environment and
i 2 in aluminum healthcare energy
‘achnology JoOrPOrate! : 9ing S 7
culture Three-country " ; Addressing climate change
supply pus -

society

Group’s Diverse
E processing and
foundations machining
capabilities

network ol . X -. L F
ools L Conservation, restoration,
; - \f and nurturing of nature 3
< > Nat Jtivi : o < <
Basis for Saety quaty, ——— Cousio e Frovdenenelo,  Resucs misionsna
7 compliance ai : . 3 - g ili i
bu%lqgss corp'(:rate P =¥ WY Respect for human rights transportation and work facilkate recyciing
activities governance & <l
Instilling diversity, equity,
©UACJ Corporaiion. Allights reserved. and inclusion (DE&I) 4

This is the long-term vision for 2030 that we presented in May 2021.

We aim to make the four contributions shown on the right side of this slide toward the year 2030. Provide
products that contribute to societal development by capturing demand in growing industries and markets.
Enhance aluminum materials to bring economic benefits to communities worldwide. Develop all-new
products and business models that offer solutions for challenges facing society. And to reduce
environmental impact throughout product life cycles.

We will work to maximize the power of aluminum in the areas of mobility, lifestyle/healthcare, and
environment/energy.
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Corporate Philosophy and Sustainability Policy

Afuture where the Earth can continse 1o be beautiful and bountiful

Environmental Sustainability

Environment

Hand down the lash blue Earth

Business ‘
through our business # to the future

Yagy
Q 2 Global

Leading a Circilar Economy Environmant

In Aluminum g
v 7t
Supporting {
Environmental

Hoalth and

“";\“lb“'lly Issues (M, ror
<\

Customers

Local
Communities

‘7.:}:}’ 4

General
Public

Respecting

Human Rights SNpp e

Employees

Shareholders
and Investors

Well-being

A healthy and harmonious society where everyone can feel Well-being.

fa  ba

thin the UAC) Group philesoghy

Passing down a “Brighter World”
over the next century

Aluminum is a fundamental material that supports our daily lives.

It is a material that is freely transformable in its shape and has unlimited potential.
It can be eternally recyclable as the same product over and over again

This Is the unique characteristic of aluminum.

So to speak, aluminum is the sustainable material

The aluminum's potential has been maximized by the UACJ Group who has the
cutting-edge technologies and seasoned expertise.

We realize a future in which the Earth can continue to be beautiful and bountiful
with the wisdom and the passion for technologies and expertise we have built up
over the years.

That make us be rewound that our business is to be environmentally friendly, and
to be approached to solve the various challenges our society on the global has
faced.

We contribute to create a healthy and harmonious society where everyone can feel
Well-being.

Each of the UACJ Group's people respect diversity, act to create synergy from the
diversity together with all of stakeholders and local community.

A brighter tomorrow with aluminum.
A beautiful planet and a sustainable society for the next generation of the future.
This is what the UACJ Group believes the “Brighter World™ is all about.

Based on our vision of “passing down a brighter world over the next century,” we have established the Basic
Sustainability Policy as the foundation of our activities, and the entire company is working together to

implement it.

We compared the light world that we, the UACJ Group, should aim for to the north and south of the
compass. We have identified three important materialities, three environmental issues, and two social
issues that must be resolved in order for the UACJ Group to remain sustainable with society. By placing
them to the north and south of the compass, respectively, we indicate the direction that the UAC) Group

should aim for.

Today, Ms. Narita, Chief Executive of the Corporate Sustainability Division, and Mr. Urayoshi, Executive
Officer of the Business Support Division, will explain our initiatives, focusing on the environment and people.
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Development of Environmentally Friendly Products and Progress in Recycling
Initiatives

Pursuing the potential of aluminum and accelerating environmental efforts

Investments in
recycling facilities and
other infrastructure

Expansion of
environmentally
friendly product lines

* Higher recycling rates
* Expanded aluminum
applications

FY24
Actual

FY19
(Benchmark)

Development of branding

Target UACJ recycling rate activities
*Not including pure aluminum (1000/8000 series)
*Calculations are based on results from UACJ's
manufacturing facilties (Nagoya Works, Fukui Works,
Fukaya Works and Oyama Works) and UACJ

(Thailand)'s Rayong Works.

© UACJ Corporation. All ights reserved. 6

Of the three environment-related materialities, the central one is driving a circular economy in aluminum.

The promotion of the circular economy, which also contributes to climate change countermeasures and
nature positivity, aims to achieve recycling rate of 80% by FY2030, using the UACJ) recycling rate as an
indicator. The UACI recycling rate for FY2024 reached 73.9%, and we are making good progress in this area.

We are accelerating our efforts throughout the supply chain, including the establishment of new recycling
facilities in Japan and overseas, the expansion of environmentally friendly products such as general-purpose
aluminum sheet using new green ingots, and the development of branding activities under the ALmitas*
SMART brand.
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Aluminum Appears in Japan's Basic Policy on Economic and Fiscal Management and Reform

Aluminum is gaining strong attention as a key material for Green
Transformation (GX) and the Circular Economy, helping to solve important
social challenges

Realization of the Basic Policy on
Economic and Fiscal Management and
Reform will significantly alter the
emnvironment surrounding aluminum.

Supporting
policies Supporting R&D and capital
investment
Creating a circular
economy in

aluminum

Driving the creation of
international rules Initiatives by companies

and organizations

International

cooperation and Promoting

. recyclin
rule-making 9

(1) Promotion of Green Transformation (GX)... Regarding the circular economy, in order to expand the usage of recy cled materamhd promote the efficient use of products, the

govermnment will consider proper sy stems for the collaboration between arterial and venous industries as well as sy stemsHedisposal and recy cling of solar panels, and will support

the R&D for and capital investmerih recy cling plastics and metals, such as aluminum. We will also promote international cooperation and the establishment of rules.

Excerpt from the Basic Policy on Economic and Fiscal Management and Reform 2025 (June 13, 2025, Cabinet Decision)

[ —— 7
Next, | will discuss national policy trends and UACJ's strategy.

June 2025, the Cabinet approved the “Basic Policies for Economic and Fiscal Management and Reform 2025,”
the so-called the Honebuto Policy. In this context, the promotion of GX and the expansion of the circular
economy are positioned as national strategies. Aluminum was introduced for the first time as an important
material for solving social issues. This is a very big turning point for us at UACJ and a very strong tailwind.

Aluminum is truly a sustainable material, combining light weight, high strength, and high recyclability. With
technology that maximizes the power of this material, we at UACJ are in a position to contribute even more
deeply to solving social issues with the support of policy.

Specifically, it is expected to examine recycling systems, provide various types of support for the recycling of
aluminum and other metals, and promote international cooperation and rule formation. These
developments will further accelerate our efforts to build a recycling-oriented society for aluminum.

UACJ will work with this policy more than ever to contribute to the realization of a sustainable society from
both production and recycling perspectives.
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Driving Expectations for Aluminum

To strengthen and expand the circle of the circular economy

2 Bauxite Virgnaluminum L
Imprm_nng the | e APy
recycling rate

Materials
to recycle

. i . -~ ANStRY
PR 2 T . CAR
UACJ Yamaichi Aluminum Can Recycling Co., Ltd. .
(at Fukui Works)

New used beverage can processing facility exterior  dea

2

Further saed® L i
strengthening |[-°°° - PCR*

Recycling l

Products disposed
outside the loop

‘Plbaucls consumed
* outside the loop

© UACJ Corporation. All ights reserved.

Aluminum is a material with infinite possibilities to be reborn over and over again. While taking advantage
of these characteristics, we aim to make the circle of the circular economy thicker and larger.

Therefore, UACJ will go beyond being a mere materials manufacturer and aim to both “maximize

environmental value” and “create economic value.” We will always drive the realization of a recycling-
oriented society for aluminum, keeping in mind domestic and international policy trends.

UACJ’s Approach to Human Capital Management

N\ 7/
@Changing external environment —_

Changing position of human capital in management

v Growi ition of h &l
capial for rasing the value of companiss verie . —  Through Teamwork,
medium and long terms

v' The increasing importance of engagement in We Empower Our PeoPIe
management to Create a “nghter

Future”
13

UACJ’s environmental changes Strengthening initiatives for people

Reorganizing the strategic positioning related to people __| across the entire UACJ Group
v' Organizing concepts related to people

v Organizing existing approaches related to people

© UACJ Corporation. All ights reserved. 9

We will now explain UACJ's approach to human capital.
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We believe that the source of our corporate value is our people. In the face of dramatic changes in the
external environment, the UACJ) Group has once again become keenly aware of the importance of
engagement and well-being.

Based on this recognition, we have redefined our fundamental approach to human capital and the ideal
form of human capital management, and formulated a people statement to guide us. This will promote the
concept of human capital on a full-scale, company-wide basis.

“Through teamwork, we empower our people to create a lighter future.” This phrase embodies our strong

conviction that every employee who shares the UACJ) Group's philosophy is a key player in shaping the
future, and that their collective strength is the source of our company's sustainable growth.

UACJ People Statement and a Framework for Human Capital Management

Through Teamwork, Contribute to a prosperous and sustainable society with technologies that bring out the innate power of Materials

We Empower Our People to — - 4 -  ———
= ancing the ing rough Teamwork, We Empower trengthening People

Create a “Lighter Future” of everyone—each one Our People to Create a “Lighter Future” and Organizational

of us who works here

Capabilities

UACJ Group’s Approach to Human Capital

The future of UACJ Group begins with
each one of us, working in the harmony of

:3\ Organization Building

our UACJ Group philosophy. The excitement of collaborating with Uniting the strengths of each
. diverse teammates, forging connections, one of us to build an ever more
To realize growth and to build an and achieving goals as a unified team @ k durable Group

ever-stronger company,

the first step is to nurture a sense of “Well.” 55 S
° F* My Work welt e

The joy in having personal growth
and achievements recognized,
and the pride in contributing to
society through work

& People Development

Pairing diverse talent and people
-centered management such that
each person can contribute to our
growth in a meaningful way

Itis from this foundation that each of us can
best connect and collaborate in all that we do.

In this way, we can become a team
— where everyone shines, where we
celebrate each other’s growth, and where

we realize the success of the business. ﬂ

a
UAC. Group is committed to develop people, The happiness of living each day Establishing a safe, secure,
to foster teams, and to enhance our in safety, security, and good health, and healthy work environment that
“working environment.” and the fulfiliment that arises from promotes “Well” and facilitates
From these initiatives, UACJ Group will build a harmonious balance between ease of work

a culture that empowers each of us to grow paEas el

together, in pursuit of Shared Objectives.

Together, Let's Make it Happen — As One Team. Creating a virtuous cycle between “Well” of each one of us and
people and organizational development to drive the growth of UACJ Group

We have been working honestly on initiatives related to people, and have now compiled UACJ)'s People
Statement and overall vision of human capital management as the Group's aspirations.

On the left is the UACJ People Statement, which summarizes the UACJ Group's approach to human capital.
The source of creating the future is people, and the first step is to enhance the well-being of those who
work for us, and to become the best team possible. To this end, it is a declaration that we will promote
organizational development, human resource development, and the creation of a working environment.

Through management that draws out the strengths of each and every employee, we will constantly create a
lighter future.
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UACJ Group’s Sustainable Activities

Efforts for human capital

' management

Creating social, environmental, economic and
value through business activities

© UACJ Corporation. All ights reserved. I

The purpose of our business activities is not merely the pursuit of economic profit. We aim to continuously
create economic value by solving social issues, maximizing environmental value, and contributing to society
through environmental consideration, strategic investment in human resources, and social contribution.

Environmental initiatives

1"

UACI is a company that embodies value creation through its business activities themselves. We will promote
social, environmental, and economic growth as a trinity.

Creating Social and Economic Value: Enhancing UACJ’s Corporate
Passing down UACJ' roach

Changing external a lighter world
environment over the next century

® s o wn
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We will achieve sustainable growth while creating social value by integrating activities that address societal
challenges—such as climate change, resource constraints, and demographic shifts—into our business
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operations. This includes researching and developing low-environmental-impact products, procuring
environmentally conscious raw materials, establishing collection and recycling systems for used products,
and fostering long-term human resource development.

A company where employees can be proud to work for UACJ. And we will continue our efforts to be a
company that our customers and society trust, saying that they are happy to do business with UACJ, and to
work toward a lighter world 100 years from now.

That is all for my explanation. Thank you very much.

Ueda: Thank you very much, Mr. Tanaka.

Next, Midori Narita, Chief Executive of Corporate Sustainability Division, will give a presentation titled
“Responsible Action on Climate Change Measures:UACJ Group’s Environmental Vision”

Ms. Narita, please.

Narita: My name is Narita, Chief Executive of the Corporate Sustainability Division. Thank you for your
cooperation today.

| would like to talk about our efforts to combat climate change, which is one of the social issues that must

be solved, and how the UACJ will work toward a lighter world 100 years from now, as our original character,
Arumi Yumeno, on the screen here, might envision.

Materiality and Goals Related to the Environment

Leading a Circular Economy in Aluminum
Supplying aluminum products to manufacturers and consumers and

recycling back into products

Taking ] ) Supporting : - : e :
Meastures to Leading a Circular Environmental By opening up opportunities for aluminum applications, UACJ contributes

oo Economy in Health and to reducing GHG emissions across society

Climate Aluminum Nature . .

Ghangs (Nature Positive) @ Supporting Environmental Health and Nature
(Nature Positive)
UACJ contributes to balancing economic growth with the conservation,
restoration, and creation of nature by minimizing environmental impact
across its entire supply chain

Materiality issue Issues to be addressed Performance indicators FY2030 target FY2050 target

Leading a circular economy in imite the
aluminum -

ing rate of i alloys UACJ Recycling Rate™ 80% 100%

Reduction of Scope 1 and 2 emissions
per unit of production compared 30% Carbon neutrality
with the levels in FY2019

Reduce scope 1 and 2 emissions on a path to
carbon neutrality

Response to climate change

iitze Scopea . Reduction of Scope 3 (Category 1) Minimize greenhouse gas
ikt (h‘:a sua Iy chaiti g issi per unit of p! { 30% emissions throughout the
9 PPl compared with the levels in FY2019 supply chain

Amount of water usage per unit of
production compared with the levelin  25% reduction
FY2020?

Supporting environmental health and Minimize water usage by using it more
nature (nature positive) effectively

*1 Calculated by dividing the amount of used and scrap aluminum (excluding pure aluminum) by the total amount of aluminum melted down in fumaces
*2 Based on the calculation used in the sixth strategic energy plan of Japan's Agency for Natural Resources and Energy 14

©UAC Corporation. Alghts resened. 3 Typeg of water used are industrial wastewater, tap water, well water, and surface water, including recycled sewage water

The UACJ Group has identified the following three materialities as important issues to be resolved in the
environmental field.

The three main themes of the project are: driving a “Circular economy in aluminum,” addressing climate
change, and preserving, restoring, and creating nature, nature positive. These are not independent of each
other, but are related to each other, supporting and integrating each other, leading to the UACJ Group's
environmental concept of “For a beautiful and bountiful earth that will last for years to come,” we thank for
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our green and blue planet and we pursue the ultimate in aluminum to contribute to the creation of a
sustainable society.

For each of these materialities, we have set targets for the UACJ recycling rate, Scope 1, 2, and 3 reduction
rates, etc., and are working to reduce our environmental impact.

Environmental Initiative Highlights

Promoting Low-Impact Environmental Initiatives

« Achieved a UACJ Recycling Rate of 73.9% (FY2024 results)

Expanded procurement of recycled raw materials and increased equipment capacity to
make effective use of aluminum

+  Launched general-purpose thin sheets made from 100% green virgin ingot™
« Demonstrated closed-loop recycling technology for aluminum fins used in air conditioning heat exchangers

« Completed the vertical high-speed twin roll casting experimental machine and conducted experiments to
utilize large quantities of recycled material

ASI Certification Renewal

Certified sites: Sales volume of ASI-

) ) certified materials /
Fukui Works, Nagoya Works, UACJ (Thailand)'s Rayong Works
(Thailand), Tri-Arrows Aluminum Inc., and Logan Aluminum Inc. (USA) Further expansion through

UACJ Automotive Whitehall's San Miguel de Allende Manufacturing the promotion of added value

Plant (Mexico), Dicastal UACJ Bolv Automotive Components Co., Ltd. ,
{China) Approx. 20 times sales
Certification validity period: volume growth
Up to January 2026 PS'2 (Fukui Works: Updated audit completed) (BM: FY22)
Up to March 2028 CoC™ /A
*1 Aluminum ingot manufactured by refining using electricity generated from non-fossil fuel energy Y202 £Y2023 Fré(f"‘ F:{Zg

*2 Standards for improving sustainability and transparency with regard to corporate governance, the environment, and social responsibility 15
©UAC) Corporation. Al ights reserved.  *3 Standards for sustainable development extending to processing and distribution processes

Topics for 2024 to 2025 are shown here.

Regarding the promotion of low-impact environmental initiatives in the upper section, for example, as
mentioned by Tanaka earlier, the UACJ recycling rate reached 73.9% in FY2024, toward the FY2030 target of
80%.

This is being done through the procurement of recycled raw materials or the enhancement of facilities for
ease of use. Furthermore, for the future, we have completed a vertical high-speed twin-roll casting
experimental machine, which is being promoted with the support of NEDO, and we are now promoting
experiments for implementation.

The lower row is ASI certification. ASl is in need of renewal, and both PS and CoC certifications have been
audited for renewal. In addition, our new Nagoya Works has just undergone an audit. In addition, TAA and
Logan Aluminum Inc. in the U.S., as well as UWH's plant in Mexico, have been audited and certified by ASI.

Also, as shown in the lower right corner here, the sales volume of ASl-certified lumber has increased
approximately 20-fold in 2024 compared to 2022. This is proof that UACJ) has established itself as a reliable
supplier as customers seek environmentally friendly materials.
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Declaration of Goal to Achieve Carbon Neutrality and Progress Toward It

Each initiative has been advancing smoothly so far. More robust measures are
being implemented toward the 2030 goal.
= Utilization of recycled materials advanced, reaching the 2024 target.

Reductions in scop d 2 CO, emissions per unit of production

Scope 1 and 2 _Baguctions In-asone Ll £ 00, ominafong pecunitof proghuclioy

(Announced November 2022)
Aim for a 30% reduction by FY2030

Aim to achieve carbon neutrality by 2050

FY2019 FY2024 FY2030

S C 0 p e 3 (base year) result target

(Announced November 2023, revised December 2023)

v' By FY2030, target a 30% reduction through Reductions in scope 3 GHG emissions per unit of production
increased recycling and additional measures.

v’ By 2050, collaborate with various partners
across the supply chain to maximize recycling
and engage in activities that reduce GHG
emissions, including CO,, throughout the entire
supply chain, aiming to minimize GHG

emissions FY2019 FY2024 FY2030
S ———————— (base year) result target

© UACJ Corporation.

As for carbon neutrality, as shown in the graph here, we are making steady progress toward the 2030 target
for Scope 1, 2, and 3.

For Scope 1 and 2, production volume or product mix, and other factors resulted in a significant decline in
2024. Scope 3 also has a reduction rate of 20.1% in FY2024 due to the expansion of the recycling rate.

Carbon Pricing Initiatives by the UACJ Group

Targeting fossil fuel Carbon costs imposed on Emissions trading
use in Japan products imported into the EU system in Japan

Fossil fuel

=AY
carbon tax
Impact on the UACJ Group: Impact on the UACJ Group: Impact on the UACJ Group:
Rise in energy costs and Urgent need to develop systems Obligations for managing
shifts in competitiveness for calculating and reporting emission allowances and
based on whether the levy is emissions across the supply chain their strategic use
applied, etc. and shift to low-carbon products

© UACJ Corporation. All rights reserved. 1 7
Thus, we believe that our efforts to become carbon neutral will have a significant financial impact, not only
in terms of climate change measures, but also, as shown here, because of the progress of, for example, the
so-called carbon tax, the fossil fuel levy, CBAM, and Japan's emissions trading system.
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From the next page, | will discuss each of the measures we are currently pursuing.
Assessment of Risks and Opportunities from the Introduction of a
Fossil Fuel Levy (carbon Tax) and Associated Countermeasures

Contribute to reducing environmental impact across the supply chain by upgrading existing facilities for

energy efficiency, introducing new energy-saving equipment, and promoting the use of renewable energy

Estimation of the financial impact of a carbon tax

carbon border adj!

Assessment of risks and opportunities from carbon pricing (carbon tax /

d counter Ires

1ism) and

2030 2050 Business impact Countermeasures
Procurement costs for Setting of long-term CO,
(Billions of yen) (Billions of yen) imported raw materials / emissions reduction targets
238 585 g materials increase Setting of long-term energy use
& Electricity costs increase reduction targets
Introduction of internal carbon
166 pricing
Sales and revenue Implementation of long-term CO,
increase due to reduced emissions reduction measures
competitiveness of Leveraging of CO, absorption
° imported competitor through forests, etc., and credit
° products from programs
3 countries/regions with Establishment of an evaluation
0 E insufficient GHG emissions method to measure contribution to
N 2 controls making reductions
No measures 30% reduction No measures Net zero g‘ Shifting to energy-saving

Assumptions for the estimation:

Scenario: IEA, WEO (World Energy Outlook) 2024 NZE (1.5° C) Scenario
CO, Price (USD): 140 USD in FY2030, 250 USD in FY2050

Exchange rate: 140 JPY/USD

technologies with an aim toward
decarbonization through public-
private partnerships and
international cooperation

* Also, for information disclosure based on TCFD recommendations, please refer to UAC.J Report 2025, pages 65-66.

© UACJ Corporation. All ights reserved.

First, let us discuss the fossil fuel levy.

18

We believe that this one will have a very large impact on our business. The amount of the levy is based on
the amount of CO2 emissions from fossil fuels, so the amount of the levy increases as our use of fossil fuels

increases.

However, if we achieve the goals of Scope 1 and 2, we believe we can reduce the financial impact by JPY7.2
billion in 2030 and reduce risk by more than JPY50 billion in 2050.

This is the information disclosure based on the TCFD recommendations, and we hope you will find it in the

Integrated Report.
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Looking Ahead to the Start of CBAM

CBAM
& - o 5 s . A system that charges payments for the difference in
CBAM compliance is essential for increasing product shipments to the EU market. | carbon prices between products made outside the EU and
within the EU.

We will enhance our international competitiveness by developing products with a I will be phasediin gradually, with'ful enforcement
beginning in January 2026.

P 2 * Details such as the method for calculating emissions,
lower environmental im Pa ct. declaration procedures, timing of tax payments, and

burden sharing will be announced later.
O O - q @ Product shipment
f O ! Purchase HHE - QA c J

( | CBAM regulation
emissions declaration

Central Platform o Customers Emiesions UACJ Grou
|=| cBAM _ : : p
(managed by the = certificate = Authorized CBAM calculation
European Commission) declarants request
Fi t of Europ d d for can stock (million tons)
/@/ With the introduction of CBAM,
160 v the business environment for exporters to the EU

it v and businesses within the EU will become more equal,
leading to a fairer competitive landscape.
= Moving toward fair competition in European

2021 2031

© UAC) Corporation. Al ighis resorved. Source: UACJ research demand for can stock 19

For products to be exported to Europe, CBAM is scheduled to be applied from 2026.

This is a payment that European customers are required to make for products produced outside of Europe
based on the difference in carbon prices between Europe and the rest of the world. European customers
have requested calculations from UACJ, and in response, UACJ has been providing emissions data along with
its products. The European Commission is currently reviewing calculation methods and reporting procedures.

We believe that we can reduce the burden on our customers by striving to develop and produce products
with reduced environmental impact. We will strive to develop and produce such products so that our
customers in Europe and around the world will continue to choose us.
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Response to the Emissions Trading System (GX-ETS) - Part 1

Starting in 2023, a voluntary emissions trading system will be piloted within the GX League. Based on the
results of this trial in the GX League, emissions trading will become mandatory starting in fiscal 2026.

Target companies Companies emitting 100,000 tons or more annually in Scope 1

Emission allowance price Based on the trading market and transaction prices.
= Annual maximum and minimum price limits are established, and these limits are planned
to increase each year.

System start date April 2026

GX-ETS’s phased development plan @ v @ @
OOO Phase 1: ' Phase 2. Phase 3:
= Trial Full operation of the Further
' emissions trading market development
guas < ' Businesses with direct emissions of 100,000 -
Participation ‘ Independent : ’ oris oF Hiore Streng_themng
- ! - measures in the power
i Gozil sgttlng ‘ Independent ' Allocation based on government standards generation sector
Goal i Obligation to hold emissi 1 equal (Gradual int.roduclicn of
|_achievement. ‘ independent to actual emissions Eections)

20

© UACJ Corporation. All ights reserved.

Next is the Emissions Trading System of Japan.

An emissions trading system will become mandatory in Japan. An emissions trading system in the form of
the GX League has been underway since 2023, and based on the results of these efforts, emissions trading
will become mandatory in 2026, the next fiscal year.

Eligible companies are those with annual emissions of 100,000 tons or more in Scope 1. We are one of
several companies in the aluminum industry. The government has set a goal of reducing emissions, and if
there are emissions that fall outside of the allotted quota, the cost will be incurred in the form of a
transaction to purchase the quota.
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Response to the Emissions Trading System (GX-ETS) — Part 2

Ministry of Economy, Trade and Industry’s (METI) activities Movements in the aluminum industry
v’ Start of GX-GTS operation
£let (planned) BM proposal correction details
The manufacturing process of aluminum products is divided into
two parts: the upstream process (melting process) and the
End of Dec downstream process (product process), with corrections desired
2025 v Decision on system details (planned) in the upstream process.
= The goal is a system that reduces variability
between companies and fairly assesses efforts
v 4th meeting held toward energy conservation.
032257' v Automobile, soda, plate glass, and glass /
bottle industries present BM proposals

» Additional BM proposal presented

(Outside the top 10 priority industries, only five industries, including the

v 3rd meeting Aheld . R aluminum industry, were able to get approval from the MET| to present an
v" Aluminum, lime, carbon black, and rubber industries additional proposal.)
1 presentBM proposals » Correcting the disadvantages of competition among
materials
|
Aug 7 v 2nd meeting held .
20925’ v Blast furnace, general steel, special steel, and cement Adjustments toward the BM

: industries present BM proposals proposal presentation

v Establishment of Manufacturing Industry BM Working Group »: “Thealumirium Industry 15 splltInto thie light press

v' 1st meeting held : A <

Jul 2,2025 Oil refining, naphtha cracker, organic chemicals, and paper :;':)dnus?(tjreyrggc:);?te osfetti]oenﬁga[:{ ;:Ie(;yslir:ﬂ.:.lsst{lyy. UACJis

industries present BM proposals
SRR ' 21
Both our Nagoya and Fukui Works produce a very large number of products and thus fall under this criterion.
However, for industries with high emissions, measures are being taken to reduce emissions by setting
benchmarks for each industry.

For example, industries with very large emissions, such as steel and cement, have adopted this type of
system, and although aluminum was not initially included in this system, we are now moving forward with

the idea that it will be recognized in the benchmark setting process if the aluminum industry works together.

We will know the details of this project in December, and we are considering how to proceed as a result.

Support
Japan 050.5212.7790 _— SCRIPTS
Tollfree 0120.966.744 Email Support support@scriptsasia.com S Asia’s Meetings, Globally

17



Balancing Environmental Value and Economic Value - Circular Economy@

Emphasizing the
added value for
business partners
of products that
reduce
environmental

impacts

® Utilization of
green raw
materials

® Development of
easily recyclable
materials

© UACJ Corporation. All ights reserved.

UACJ

Target for
FY2030:

80%

Result for
FY2024:

73.9%

Result for
FY2019:

659%

Recycling Rate

Aiming to Achieve FY30 Goals

» Monitoring the use plan of recycled
materials

» Mastering PCR materials and
advancing new product development
using PCR

Challenges for Future Progress

v Securing enough scrap materials

v Fostering recycling awareness among
end consumers

v’ Establishing and expanding closed-loop
recycling routes

v' Engaging in lobbying activities through
industry associations

22

With the full operation of the emissions trading system, we believe that the value of the environment,

which until now has not been easily recognized, will spiral upward,

environmental value will lead to increased economic value.

as investments in value-added and

The UAC] recycling rate went from 65% in FY 2019 to 73.9% in FY 2024 to meet the FY 2030 target. This will
be promoted by monitoring the usage rate of recycled materials, or by making efforts to collect scrap from
the market and promote the development of new products using PCR.

This is where we are now advancing, as our customers recognize the development of our easily recyclable
materials and purchase them to further pursue their environmental values. In the future, we would like to
further promote recycling by securing sufficient quantities of scrap aluminum or by lobbying through

industry associations.
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UACJ’s Commitment to Aluminum Resource Circulation @

Aiming to enhance resource procurement, reduce environmental impact, and improve competitiveness

= Bauxite Virgin alumlnum ©® _..eesscans, ‘ A"oy deSlgn |
Green aluminum V- i Cgpeseseeeesee et Ty tesign that drives
rocurement e00°®® - v Sy resource circulation
ee?® .

Securing stable sources of
green raw aluminum through

SELL Development of
capital investment

environmentally friendly
products

Expansion of ALmitas* Smart

5 .': \ CAR
Scrap recycling : -

F Manufacturing
oo b °
"e;’ﬁlﬁ'r’.‘é'ﬂr?ﬂ?;’ﬁﬁ?&ap P : i °, | technology development
processing technologies Y ° Pursuing material production with a

PCR*2 lower environmental impact
3 Product design in
collaboration with

Transformation of . S > o
Recycling .. l" . A . customers
eo'ae o< LL.est" outside the loop

eoe
Raising recycling awarenessand , o @ ® © © @ .ee Pauy Qraanse Development and proposal of designs that are
encouraging the spread of p;?“(’s‘:gs g‘;"gz:i" easy to separate for sorted trash collection
ALmitas* Smart

© UACJ Corporation. All ights reserved. 23

The beauty of aluminum is that it can be permanently recycled over and over again, as Tanaka mentioned
earlier. In order to fully demonstrate this quality, the UAC) Group believes that it is necessary to make
efforts throughout the entire supply chain.

The strength of the UACJ Group lies in being a company that handles aluminum linearly from casting to
finished products, including alloy design and the development of low environmental impact products.

Furthermore, we are able to design products in collaboration with our customers because we have been
diligently developing technologies on aluminum and dealing with customers until now. One of our great
strengths is our ability to work with customers to propose product designs, such as how to incorporate
recycled products into their products, or to propose designs for products suitable for recycling that are easy
to separate and sort.

We can also use our existing relationships with suppliers to develop advanced sorting technologies for scrap
and to procure new resources. We will continue to work to be the heart of the aluminum cycle by taking
advantage of the UACJ Group's strengths in alloy design, proposals to customers, and connections with
suppliers.
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A Future Where the Earth Can Continue to Be Beautiful and Bountiful

UACJ Group's Environmental Concept
We will contribute to the ionofa inabls iety with loving care for our lush
blue Earth through exploring further potential of aluminum.

Alumi is a material that is ial to our daily lives. In fact, we are always within 15
feet of something that is made from aluminum! It plays an active role in a wide range of
fields, including transportation, p healthcare, p ging, civic infrastructure,

defense, and information technology, to name a few.

In addition, aluminum's unique characteristics make it an advantaged material for practical
innovations to conserve resources and energy and to reduce environmental impacts.

Because we at the UACJ Group employ so many of Earth's resources in the production of
aluminum, we have always taken environmental initiatives very seriously.

Not only do we comply with environmental laws, regulations, and standards as a matter of

77 oy course, but we also take enviror from all perspecti water, soil, air,
aterg . : gcon® H
ecunty Circular resource and energy— including reducing intake and utilization of water as the "UACJ
Group fundamentals”.

And now we are expanding our vision to everything around us, includingsociety and our
planet. For example:

« Playing a role at the “heart” of our circular economy.

. i e gas emissions throughout the value chain and achieving

199
carbon neutrality.
« Developing proactive activities that go beyond the protection of nature, and lead to
the creation and restoration of nature, such aswater resources,

It is our commitment to handdown a cleaner environment and a brighter, more prosperous
society, to each succeeding generation.
24

Notes We have besn studying emvironmental concepts based on the UAC. Group Emronmental Basic Policy

We are grateful for the greenery and the rich blue earth, and we will continue to pursue our environmental
initiatives by further mastering aluminum. We believe that this will contribute to the formation of a
sustainable society through the resolution of social issues and enhance the corporate value of the UAC)
Group.

That is all | have to say from Narita. Thank you very much.
Ueda: Thank you very much, Ms. Narita.

Next, Sachio Urayoshi, Executive Officer and Chief Executive of Business Support Division, will give a
presentation titled “Enhancing the Well-Being of Employees: UACJ Group’s Human Capital Strategies”

Mr. Urayoshi, please.

Urayoshi: | am Urayoshi, Chief Executive of the Business Support Division. Thank you for your cooperation
today.

Now, | would like to explain about “Enhancing the Well-Being of Employees:UACJ Group’s Human Capital
Strategies”
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UACJ Group's “Well-Being”

We aim to actualize UACJ’s corporate philosophy and value by creating a
virtuous cycle between “cach individual's well-being at work” and
“improvement of human and organizational capabilities.”

Three key strategies for the well-being of UACJ Group employees

My Mind and Our Work
Body Well Well

The happiness of living each The joy in having personal The excitement of
day in safety, security, and good growth and achievements collaborating with diverse
health, and the fulfillment that recognized, and the pride in teammates, forging
arises from a harmonious contributing to society connections, and achieving
balance between work and through work goals as a unified team
© UACJ Corporation. Al rights reserved. personal life 26

First, the UACJ Group aims to realize its corporate philosophy and corporate value through a virtuous cycle
of improving the well-being of each and every employee and promoting the development of human
resources and organizations, centered on the three Wells of “My mind and body well,” “My work well,” and
“Our work well.”

Spotlight on the UACJ Group’s Sustainability: Publication of the UACJ People Statement

Through Teamwork, Contribute to a prosperous and sustainable society with technologies that bring out the innate power of Materials
We Empower Our People to — Ak —

- Enhancing the well-being rough Teamwork, We Empower Strengthening People
Create a “nghter Future” of everyone—each one Our People to Create a “Lighter Future” and Organizational

5 of us who works here A Capabilities
UACJ Group’s Approach to Human Capital

B

the first step is to nurture a sense of “Well.”

H* My Work Well

The joy in having personal growth

and achievements recognized,

In thi b t and the pride in contributing to

n this way, we can become a team society thraigh work ‘v -

— where everyone shines, where we ‘Indwlf.lu_al

celebrate each other’s growth, and where

we realize the success of the business. ﬂ
q

s People Development

Pairing diverse talent and people
-centered management such that
each person can contribute to our
growth in a meaningful way

Itis from this foundation that each of us can
best connect and collaborate in all that we do.

-
U
The future of UACJ Group begins with Py [
each one of us, working in the harmony of IT Our Work Well & Ad Organization Building
our UACJ Group philosophy. The excitement of collaborating with Uniting the strengths of each
diverse teammates, forging connections, P one of us to build an ever more
To realize growth and to build an and achieving goals as a unified team ® % Organizational durable Group
ever-stronger company, + Perspective <

UACJ Group is committed to develop people, 4

The happiness of living each day
to foster teams, and to enhance our in safety, security, and good health,
“working environment.” and the fulfillment that arises from
From these initiatives, UACJ Group will build @ harmonious balance between
a culture that empowers each of us to grow WS e e
together, in pursuit of Shared Objectives.

Together, Let's Make it Happen — As One Team. Creating a virtuous cycle between “Well” of each one of us and
people and organizational development to drive the growth of UACJ Group

Establishing a safe, secure,

and healthy work environment that
promotes “Well” and facilitates

. B ease of work
Workstyles and Work

Environments Perspective

This is the “UACJ) people statement” and the overall picture of human capital management that Tanaka
explained at the beginning of the presentation.
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First, on the left is the People Statement, which summarizes the UACJ Group's approach to human capital.
The source of creating the future is people, and the first step is to enhance the well-being of those who
work for us, and to become the best team possible. To this end, we declare that we will promote
“organization building,” “people development,” and “workplace environment enhancement.”

The picture on the right is the overall picture of human capital management. The UACJ Group's human
capital management framework involves advancing three talent strategies: “organization building,” “people
development,” and “workplace environment enhancement.” By enhancing and creating a virtuous cycle
among the three areas depicted on the left side of this diagram—“Our work well,” “My work well,” and “My
mind and body well”—we aim to realize our people statement. This, in turn, will lead to the realization of our
corporate philosophy and the enhancement of corporate value.

Relationship Between Human Capital Management and the Sustainability Compass

H H H A future where the Earth can continue to be beautiful and boun| IS
Overall Picture of Human Capital Management in the Eviveiontal wstaimbi#y
U Group wsimepereeraee

Initiatives aimed at . wre and down h st i o E
enhancing the wellbeing of Integrated Human Capital : !
every individual working in

the UACJ Group

and Business Strategy ability Issues gy,
: - .
3

"')\
45

Leading a Circular Economy Environment

Customers in Aluminum

b i i Supporting @
Strengthening Poople Environmental
and Organizational Health and

Capabilities 3 i Nature Local
Communities

The Gectesent of coaboratng winh Genaral
. correctors at Public
w00 aceving Gosls 8 8 cavted e

YYY
UACJ Group’s human capita Respecting

X My Work Wall X management = Welbeing of each Human Rights Suppllers
ey v v o 2 employee

oo

and e pride In contrbuing to
sanety e

1 '.!

-

J The napsness of hvisg esch day
0 ssfely. satusty and good hedliy

0 T8 AN 9 18 YOO

@ hamancis Samree batreen

wark and persoral s

-------- Welkbeing
different grouj

Employees

People [ESE
Spread the happiness of each and every i"/l
employee to thelr families and everyone else

Well-being ‘ .

A bealthy and harmonious society where everyone car UACJ Well WAVE

p——
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Here is the overall picture of human capital management and its relationship to the sustainability compass.

In the sustainability compass, we have indicated two ideal images, one in the north and the other in the
south, toward “a lighter world 100 years from now,” as Tanaka explained. We believe that improving this
well-being will lead to the realization of “A healthy and harmonious society where everyone can feel well-
being,” as shown in the south.

The UACJ Group's human capital management is promoted based on the idea that “A healthy and
harmonious society where everyone can feel well-being” can be realized through the promotion of human
resources and organizational development measures and the realization of the wellbeing of each and every
employee of UACI.
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Integrated Human Capital and Business Strategy

Visualizing the human resources portfolio to achieve the UACJ VISION 2030

Considering the optimal allocation of human resources based on each organization’s initiatives

Goal of the fourth mid-term management plan: Supply aluminum materials with even more added value than before

[ Goals for human resources | Attract and develop diverse human resources and enhance employee engagement

Management strategies

Aligning both sets of strategies

Human resources strategies

A - . o2 e 2 3
A# Organization building # Human resources development A workplace improvements
Enable organizations to Main activities Recruit and train diverse Main activities Foster a safe and secure Main activities
support the Group's - Expand leadership ploy who can - Recruit and retain workplace environment - Offer competitive
sustainable growth training support the Group's employees that allows all bers ion and benefi
throughithe/combined” | . imp ploy sustainable growth, and | . provide training to work comfortably and | . provide health
activities of their diverse engagement foster the success of programs in good health management and
members - Promote diversity ﬁvery employee through - Evaluate employees productivity programs
and equity m\.lar:aaner;s:’:.ltrces and assign them - Improve workplace
9 based on the results conditions
© UACJ Corporation. All ights reserved. 29

This is the fourth medium-term management plan, which illustrates the linkage between management and
human resource strategies.

In conjunction with the management strategy, we are working to realize “UACJ VISION 2030” by
incorporating the three pillars of the human resource strategy, namely “organization building,” “people
development,” and “workplace environment enhancement,” into each of our measures.

Support
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The Future Aim of UACJ’s Human Capital Strategy

Contributing to the UACJ Group’s sustainable development through human
capital objectives focused on specific themes

Basic theme

Organization
building

Human
resources
development

Workplace
improvements

© UACJ Corporation. All ights reserved.

This one shows what kind of human resource policies will be implemented and what kind of figure will be
aimed at for the three pillars of the human resource strategy: “organization building,” “people

Expand leadership training

Expand systematic development of
leaders to support the
organization’s sustainable growth

Main objectives

Improve employee
engagemen
Create an organization where

employees feel motivated and can
work well as a team

Promote Dei-Ay

Build an organization that respects
everyone's diversity and values

Recruit and retain
employees
Attract and keep employees who

can act based on the values of the
CJ Way

Provide training programs

Develop human resources capable
of proactively making decisions and
solving problems in response to
changing business environments

Evaluate employees and
assign them based on the
results

Assess performance properly and
maximize motivation and ability

Offer competitive
remuneration and benefits

Establish competitive remuneration
and benefits programs

Provide health management
and productivity programs

Create an environment where

emplo*ees are physically and

mentally healthy and can lead
energetic lives each day

Improve workplace
conditions

Create a safe, secure, comfortable,
and efficient work environment

development,” and “workplace environment enhancement.”

In organizational development, we are developing and expanding leaders, improving engagement, and
promoting DE&I. In human resource development, we focus on human resource acquisition and retention,
human resource development, and evaluation and placement. In the area of “workplace environment
enhancement,” we are working toward our respective goals in the development of compensation and

benefit programs, promotion of health management, and improvement of the workplace environment.

30
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Key Performance Indicators for Well-Being and Human Resources Strategies

Through achieving the goals of our human capital strategy, we aim to create a
virtuous cycle of enhancing each employee’s well-being and advancing talent
and organizational development.

Human
resources

Issues

FY2027 targets

Progress as of FY2024

objectives
Organization Improve employee Making organizations more  Average score (from one to five) of 3.40/5.00 3.30. An employee engagement survey has been
building engagement dynamic employee engagement survey conducted at domestic Group companies. All
questions about job satisfaction and departments carry out activities to improve
fulfillment employee engagement.
Developing human Cumulative number of employees Over 20 17 cumulative. UACJ established a dedicated
resources to create new leading efforts to develop new department to drive the planning, development, and
businesses businesses since FY2021 execution of new ventures. It also actively supports
i employees' efforts through an internal venture
uman
rROLEE Develop human program.
development resolxces De . N N - - :
eveloping personnel with Number of managerial-level Over 20 8 cL . Promoted business
a group-wide and global personnel transfers between divisions and Group companies through an internal
perspective business divisions and Group Group recruitment system and rotations.
companies
Workplace Improve remuneration Rebuilding an appealing Average score (from one to five) of 3.00/5.00 2.93. The highest-ever wage increase was made.
improvements and benefits programs personnel system that employee engagement survey UACJ is considering revising its personnel system,
attracts job candidates questions about the attractiveness of as 10 years have passed since integration.
personnel systems, evaluations, and
remuneration

Please check the following URL for additional KPIs related to human capital strategies.

31

Here is a summary of the main KPIs related to the human resource strategy, the targets for FY2027, and the
status of efforts in FY2024.

To address each of these issues, we are working to improve engagement in the area of “organization
building,” human resource development in the area of “people development,” and compensation and
benefit programs in the area of “workplace environment enhancement.”

Visualization of Corporate Value Enhancement Driven by Human Capital

* Correlation: Confirmed correlation with statistical significance

Confirmed that there is a correlation between some HR policies and “My Mind and Body Well-

being”

Improving individual and

Overview of the initiative for “Visualization of

the Financial Impact of Human Capital.”

organizational capabilities

Improve individual capabilities
Enhance the human resource
portfolio and the fill rate for quality
and quantity

Improving organizational
capabilities
Improve employee engagement

Enhancing the well-being of
everyone—each one of us who
works here

Organization building
+ Expand leadership training
- Improve employee engagement
+ Promote Dei-Ay

Human resources

development
+ Recruit and retain employees
+ Provide training programs.
+ Evaluate employees and assign
them based on the results

slojeaipul [eloueuly
yim diysuoneyas ayy Ajejo

Enhancing our work well-being

Enhancing my work well-being
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[ Confirming the impact of human
investment on well-bein,
overviowofannlyiis and Conducting research on the i well-being and HR policies in collaboration with Professor Nobuyuki Isagawa, Associate
itiatives Professor Kazuo Yamada, and others at Kyoto University

Correlation between human resources strategies (HR policies) and well-being
Initial analysis results (Analysis target: HR policies — Dei-Ay, talent development, remuneration and benefits, etc.
©UACJ Corporation Future =

Well-being — Three types of well-being (Our work well-being, My work well-being, My mind and body well-being)
As we have reported, we have developed a People Statement and an overall vision for human capital
management. In light of our new goal of working to improve the well-being of each and every person

Expand the analysis to include other types of well-being (Our work well-being, My work well-being) and consider key areas of human
resources strategy. Also, continue analyzing how HR policies affect financial impact. 32
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working for the UACJ Group, we are currently looking at the relationship between each of the measures in
our human resource strategy and the three wells: “Our work well,” “My work well,” and “My mind and body
well” with the cooperation of Kyoto University.

We believe it is important to formulate and implement more effective human resource strategies by sorting
out how the promotion of human resources and organizational development will lead to a virtuous cycle of
improving the well-being of each and every worker and ultimately contribute to the improvement of
financial indicators and ultimately to the creation of corporate value.

We are finding that there is a correlation between personnel policies, although only partially. In the future,

we plan to expand our analysis to other Wells and consider areas of focus for human resource strategies, etc.
In addition, we will continue to analyze how these HR measures will ultimately lead to financial impact.

DeepeningHuman Capital Management

Promoting the building of workplaces in which diverse human resources can participate fully
- Obtained “Platinum Kurumin” certification, and introduced as a positive corporate example by the
Tomoiku Project -

FEM1770Y=TF
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N e ~%
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The Tomoiku Project booth at the Work Style Reform EXPO

v Obtained “Platinum Kurumin”'! certification due to having a ratio of male employees taking childcare leave of more
than 70%, and having established a system for treating infertility

v Introduced in Ministry of Health, Labour and Welfare’s Tomoiku Project? as a positive example of a company in
which male emploveesproactively take paternity leave

v Aiming for sustainable growth of the Company through building of an environment in which it is easier to work by utilizing
and enhancing welfare and benefits systems

“! Platinum Kurumin URLhttps://www.mhlw.go.jp/stf/seisakunitsuite/buny a/kodomo/shokuba_kosodate/kurumin/index. html
2 Ministry of Health, Labour and Welfare "Tomoiku Project" URlas://tomoiku.mhlw.go.jp/

JACJ selected as a positive corporate of Health, Labour and Welfare's Tomoiku ProjéCJ Corporation, Global Aluminum Major G 1, 2025) 33
©UACJ Corporaton. Allrighs reserved Obtained *Platinum Kurumim ) from the Minister of Health, Labour and Ifare as a company that supports childcare UACJ LuBlohahAajor Groug(October 6, 2025)

Here are a few of our most recent results.

As a result of our efforts to improve the working environment, we were certified as Platinum Kurumin. In
addition, our company was introduced at the Workplace Reform Expo as a good example of a company that
proactively addresses male maternity leave. As explained thus far, we will steadily advance our human
resource strategy and contribute to the sustainable development of our group in terms of human resources.
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A Healthy and Harmonious Society Where Everyone Can Feel WeliBeing

Let’s fill you with "Well-being". Let’s fill everyone with "Well-being”

Let's fill you with "Well-being". Let's fill everyone with "Well-being*

UACJ “Well WAVE”

Whatdoes the UACJ Group believe “Well-being” is?

We believe that "Well"is a state of mind in which each of us feels healthy, fulfilled,
and happy.

Our goal is that this "Well" spreads throughout our family, the people around us,
our community and society, and then returns to each of us.

This is what we believe is the "Wave of Well".

Whatdoes "Well"mean to you?

When do you feel motivated to live and work?

Do you know what "Well" means to your family, friends, and colleagues?
Whatis "Well" for your business, community, and society?

In order for each of us to shine in our own way, the UACJ Group is here to make
everyone's future "Well".

First, may you be in a state of "Well".
Then may various forms of "Well" spread like waves and overlap each other.

Let’s fill you with "Well-being". Let’s fill everyone with "Well-being".

34

Through the implementation of the human resource strategy, we will realize a virtuous cycle of well-being of
each and every employee, human resources and organizational development, and expand the wellbeing of
each and every employee of the UACJ Group, which is the center of wellbeing, to their colleagues at work,
family, business partners, community and society, etc. This is the ultimate “Well WAVE” that we are aiming

for.

This concludes the explanation. Thank you very much.

Ueda: Thank you very much, Mr. Urayoshi.

[END]

Document Notes
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Portions of the document where the audio is unclear are marked with [inaudible].

Portions of the document where the audio is obscured by technical difficulty are marked with [TD].
Speaker speech is classified based on whether it [Q] asks a question to the Company, [A] provides an
answer from the Company, or [M] neither asks nor answers a question.
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Disclaimer

SCRIPTS Asia reserves the right to edit or modify, at its sole discretion and at any time, the contents of this
document and any related materials, and in such case SCRIPTS Asia shall have no obligation to provide
notification of such edits or modifications to any party. This event transcript is based on sources SCRIPTS
Asia believes to be reliable, but the accuracy of this transcript is not guaranteed by us and this transcript
does not purport to be a complete or error-free statement or summary of the available data. Accordingly,
SCRIPTS Asia does not warrant, endorse or guarantee the completeness, accuracy, integrity, or timeliness of
the information contained in this event transcript. This event transcript is published solely for information
purposes, and is not to be construed as financial or other advice or as an offer to sell or the solicitation of an
offer to buy any security in any jurisdiction where such an offer or solicitation would be illegal.

In the public meetings and conference calls upon which SCRIPTS Asia’s event transcripts are based,
companies may make projections or other forward-looking statements regarding a variety of matters. Such
forward-looking statements are based upon current expectations and involve risks and uncertainties. Actual
results may differ materially from those stated in any forward-looking statement based on a number of
important factors and risks, which are more specifically identified in the applicable company’s most recent
public securities filings. Although the companies may indicate and believe that the assumptions underlying
the forward-looking statements are accurate and reasonable, any of the assumptions could prove inaccurate
or incorrect and, therefore, there can be no assurance that the anticipated outcome described in any
forward-looking statements will be realized.

THE INFORMATION CONTAINED IN EVENT TRANSCRIPTS IS A TEXTUAL REPRESENTATION OF THE APPLICABLE
PUBLIC MEETING OR CONFERENCE CALL. ALTHOUGH SCRIPTS ASIA ENDEAVORS TO PROVIDE ACCURATE
TRANSCRIPTIONS, THERE MAY BE MATERIAL ERRORS, OMISSIONS, OR INACCURACIES IN THE
TRANSCRIPTIONS. IN NO WAY DOES SCRIPTS ASIA OR THE APPLICABLE COMPANY ASSUME ANY
RESPONSIBILITY FOR ANY INVESTMENT OR OTHER DECISIONS MADE BY ANY PARTY BASED UPON ANY
EVENT TRANSCRIPT OR OTHER CONTENT PROVIDED BY SCRIPTS ASIA. USERS ARE ADVISED TO REVIEW THE
APPLICABLE COMPANY'S PUBLIC SECURITIES FILINGS BEFORE MAKING ANY INVESTMENT OR OTHER
DECISIONS. THIS EVENT TRANSCRIPT IS PROVIDED ON AN "AS IS" BASIS. SCRIPTS ASIA DISCLAIMS ANY AND
ALL EXPRESS OR IMPLIED WARRANTIES, INCLUDING, BUT NOT LIMITED TO, ANY WARRANTIES OF
MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE OR USE, FREEDOM FROM BUGS, SOFTWARE
ERRORS OR DEFECTS, AND ACCURACY, COMPLETENESS, AND NON-INFRINGEMENT.

None of SCRIPTS Asia’s content (including event transcript content) or any part thereof may be modified,
reproduced or distributed in any form by any means, or stored in a database or retrieval system, without the
prior written permission of SCRIPTS Asia. SCRIPTS Asia’s content may not be used for any unlawful or
unauthorized purposes.

The content of this document may be edited or revised by SCRIPTS Asia at any time without notice.

Copyright © 2025 SCRIPTS Asia K.K. (“SCRIPTS Asia”), except where explicitly indicated otherwise. All rights
reserved.
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